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Hard to reach’...

Hard to reach?

Women from Black Asian and Minority Hard to reach?

Ethnic Backgrounds are under-represented

in all stages of Research..
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Screenshot of opening statement from campaign video

We need to ask ourselves - Are these groups hard to reach OR
are we not trying the right ways to reach them?
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Today we’ll cover:

@ REACHING IN vs reaching out

@ INCLUSIVE design
@ Building CONFIDENCE
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PIE Project Objectives:

1. Establish a collaborative panel composed of;
diverse members of public, academics, and 3™ sector.

2. Break down barriers to engagement by;
supporting public members feel confident as equal partners
through values of trust, dignity, & respect.

GWIHR

Global Women in Healthcare Research

3. Co-create research questions relating to;
equitable access to healthcare
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lack of inclusion
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S cultural differences §

discrimination poverty  incontinence §
underrepresentation help
misdiagnoses IneCIUC]IIty | ,

~ injustice neglected g disparity
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3 forgotten S advocacy

sexual health =

reliability

lack information
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We needed to do things differently!
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& planning is needed before any work can begin

 Cultural Intelligence (CQ) - intentional and culturally sensitive

* Trusted advocate approach — has been shown to increase
uptake of research by diverse communities

* Global geo-political tensions disproportionately impact UK
minorities — Ukraine, Sudan, Palestine, DR Congo...
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@ Reaching IN vs reaching OUT

Prlmary panel /Adwsory group

* Primary Panel wish list - diversity of:
experience, expertise, sector, background it N ._f_;
* Trusted advocates = over-subscription of e abour Counsltor Inclusion Speia
interested citizens

Deena Tissera

Scotland Demographics - Aberdeen pop data &

Heritage - African, South Asian, Polish... Moy,

Intersectionality — faith & belief T

Tropsc of Capeicom

PACIFIC
OCEAN
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() SETTINGS

WHERE are we?
WHO are we trying to welcome?

Important to conduct research in places
familiar to participants
where they feel comfortable and safe

Inchgarth Community Centre
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Join us!!

We currently have 3 places left on our public involvement in research project.
If you're a woman living in Aberdeen/Shire and interested in taking part in a 1hr
informal, discussion about healthcare access for global women (online or in
person) with our friendly team from Robert Gordon University, School of
Pharmacy and Life Sciences, here's a post & little video to give you an idea of
what's involved - https://Inkd.infe6RRgdeu

Please don't hesitate to message me or Aisling or Betty for further details.
Transport costs will be covered, refreshments provided and a thank you gift
voucher :)

Amplifying our outreach efforts, we'd like to thank Dr Antonella Pia Tonna
BPharm (Hons), MSc, PhD for sharing our project for local church bulletin and
thank you Sahar Abdulla, for extending engagement through NESCOL links and
Deena Tissera for your support.

Aisling Kerr, Betty Dube,Scott Cunningham PhD FRPharmsS,Dr Antonella Pia
Tonna BPharm (Hons), MSc, PhD, Sahar Abdulla,Deena
Tissera,Oluwafunmilola Akinoso,Lisa MacLeod,Laura Chalmers

SR

{5 Trusted Advocate

Volunteers' Week is coming to an end, so
we wanted to thank our Foodbank
volunteers for their help a...

June 8, 2023

Instagram

Every Monday morning, in
the conservatory

10:30 am - 12:00 pm

We have a variety of flavoured

obal Women's Involvement in Health Resea

10 you live in Aberdeen or Aberdeenshire?
.re you a woman from a Black, Asian or Minority Ethnic
Vould you like to work alongside us to shape future res¢

Sordon University's Public Involvement projects, a diverse grou]
0ss academia, local government and inclusion specialists, to co
o explore 'what matters to you' with a focus on access to hea
1d ideas on what you think researchers should be exploring o
s more accessible for all.

FORMAT - An informal 1hour discussion

ne 26th on
oan) of (5-6p
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Awarm Welcome and Hello from Robert
Gordon University to our local Inchgarth
community! We are at...

June 8, 2023

Q. Search

teas, coffees and decaf options.

Come along for a free cuppa, 2
sweet treat and a conversation,

Approach

Sign Up

facebook

Inchgarth Community Centre
190G

A warm Welcome and Hello from Robert Gorden University to our local inchgarth community!
We are a team of diverse women based at the university. As pharmacists and advocates of equality,
we're passionate about helping everyone access fair and compassionate healthcare.

We have wonderful diversity in our local community but we know that often women from Black, Asian or
Minerity Ethnic backgrounds are under-represented in all stages of research. We want to help change
that! And we hope you will join us in our efforts!

If you're a woman living in Aberdeen and from a diverse background, we'd love to hear from you and
chat with in a friendly, informal and rewarding discussion to explore 'what matters to you' with a focus
on access to healthcare services. The aim of the discussion will be to develop research questions or
themes together that the university can use a great starting point to make research projects more
inclusive of the local communities and ultimately help support a fairer healthcare experience for
everyone.

If you're interested in helping us, please see the flyer and video for more info. and available dates,
although if these don’t suit yoyu, we'd still love to be in touch about any future opportunities.

Thank you!

Leila, Aisling & Betty (The friendly team at RGU)

Welcome to Global W

i

A3 part of Robert Gordon University's Public iovolvement projects, o diverse group of women have
Lome together 3Cross aademia, local government and inclusion specialists, 10 coliaborate alongside
DU COMMUNUes 10 explore ‘Wat Matters 1o you' wieh 4 focus 0n access 10 heathcare, We s 20
gather thoughts and idexs on what you think researchers should be eaploring to make our
healthcare services maove accessibie for ail

What's involved? forMAT - A
TOPIC - Expk

W

’s Invol t in Health Research!

NA
M\«
Q.Do you Hve in Aberdeen or Aberdeenshire?
Q.Are you a woman from a Black, Asian or Minority Ethnic Background?
G Would you like to work alongside us 10 shape future research questions?

LOCATION « Garthoes
WHEN 7

ne Detweer 1 Gam. 2pm

Transport cost covered, Refreshments, £25 Gift Voucher provided!
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27" INCLUSIVE design

Flexibility - time, location, modality of involvement

Cultural sensitivity - female team members recruiting

Safe spaces - discussing intimate health issues e.g. sexual health
Caring responsibilities - may not be able to do in person

* Accessibility - RGU campus access issues raised

" Representation
We know representation matters
- But appropriate representation is harder to achieve

2 TR i’ﬁ-l%




27 Use of LANGUAGE

‘Institution’

‘Target’

‘Research’

‘Divide & conquer’
‘Spearheading’ a project

Need to acknowledge:
Possible MISTRUST, Fear
Previous Racial TRAUMA
Impact of Colonialism

The Guardian

> A& Head ofBritain's police chiefs says force
‘institutionally racist’

Jan 24

BlBJC

BBC issues apology as viewers rage over 'biased' and 'disgraceful’
Daily Star Gaza war coverage
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(€Confidence Building:

Acknowledging disparity in
research experience/expertise

e
‘o°@& (\e"\& °,<}":";g
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| | Clarify terminology
e Re-assurance - of involvement level BAME/EM/ME/GEM??!
» Scaffolding — use of pre-panel questions to allow Clarify expectations
members to gain confidence and direction Clarify roles
* Challenge - balancing direction with autonomy Clarify process...

#



Lessons Learned!

Dispelling the notion of hard to reach
There’s an appetite for active research citizenship in minoritised women in Aberdeen

O REACHING IN vs reaching out

INCLUSIVE design

O Building CONFIDENCE

@ S3AI1S 404 J43IH NVIS

THANK YOU!
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